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DTVISION MEMORANDIJM
),,Jo. Ph , s. 2022

TO Assistant Schools Division Superinlendent
ChiefEducation Supervisors - SGOD and CID
Public Elementary and Secondary School Heads
All Othen Concemed

FROM

DATE i Feb uy 23.2022

SUBJECT: DEPEINATIONAL EMPLOYEES' UNTON (NEU) ELECTION OF OFFICERS
FOR NON.TEACHING PERSONNEL FOR CY 2022

Pursuant to Joint Memo No 006, s.2022 between the Departnent ofEducarion (DepEd)
and DepEd-National Employees' Union (NEU) re: Dissemin.tion of the 2021 DepEd-NEU CNA
s[d Reiterstion of Rcquired Documents, the Office hereby requires all non-teaching personnel to
elect omcers that wlll represent the Division-National Employees' Union (NEU).

All elected presidents and vice-presidentyrepresentatives of ADAS ll, ADAS III. AO
II-IV, CID, SCTOD and OSDS personnel will elect the Division-NEU officers on Mrrch l, 2022, l:30
pD at GAD H{ll, Division Omce

Queries relative to this can be relayed lo Marsfiflh M. Mamawag, SEPS-Social
Mobilization and Networking at 09178803864

Enclosed: As stated

TO BE POSTED IN THE Wf,BSITE
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relefax (oEE) 314 0094
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Jolnt McEo IIo. 00,6, t. 2022
JOIXT MEf ORATTDIIU
19 February 2022

For Rcglotrd Dlrcctora
A..irt .Et Regloral Dlrcctors
Schoolr DlvtcloE SuperinteadeDt3
Ar.l.ts8t Schoola DivlEloD SuperhtcDdGtlti

DISSEUII{ATION OF THE 2021 DEPED.ITEU CNA AI{D
REITERATION OF REQTIIRED DOCUUEI{TS

Subject

The Offices of the Undersecretaries for Administration (OUA) and Field
Operations (OUFO) hereby disseminate the signed 2021 Collective Negotiation
Agreement (CNA) between the Department of Education (DepEd) and DepEd-
National Employees' Union (NEU).

In relation thereto, the OUA and OUFO request tiat the following
documentary requirements be submitted before the meeting for proper
acknowledgment and recognition of negotiating teachers' umons and associations:

1. Board Resolution designating Officia1 Representations;
2. Authentrcated Election Results of Olncials from Schools, Districts,

Divisions, and Regions for the last tlree years;
3. CSC and DOLE Reportorial Requirements, such as Financial Statements,

Roster of Members, etc. as required by appropriate rules and regulations
and laws; and

4. Annual Reports covering the last three years.

The submrssion oI the above-mentioned documents shall form part of the
DepEd Malagement's Standard a.IId are considered as formal requirements to
facilitate the conduct of collective negotiations.

For other details, kindly refer to the attached copy of the 2O2 I CNA.

For information and compliance

ATTY. AIJUN DELT P
UndersecretaryforFieldOperations UndersecretarylorAdministration

iU,i r
Ofilcc of thc Uaderccretary for Adairi.tr.tlolr (OUA)
IAd nistrotiw Se,re IAS} lnJorution onn Comtuni@tiDns Tthinlog! 9n,k (IcIs),
Dls6ter Risk Real.do dna MaMgeme^t *fli@ IDRRMS), Ltu.etu ol t2omet !;tprbd
serums (Bt ss), B@uio Tea.h..s cutlp Erc), centtot setunq e sakq ollid lc.ssol
Depanment ofEdu@tion, C.Dtral Ofrce, Meralco Avenue, PasrS City
tun 519, Mabbi BldA: Mobile: +639260320762; Tcl: (+6321 86337203, (+5321a6376207
Ernail: uscc.admi!@.p.d tov.phr Faebook/TEitter @dcp.dtayotr

n



DEPARTTENTOF EOUCANON
2O2I COLLECIIVE NEGONAIOil AGREEUENT

KNOW ALL TEN BY THESE PRESENTS

This COLLEGTIVE NE@TI,ATION AGREE ENT (CNA) is enterod inro by and
betw€en:

Ths DEPARTIENT OF EOUCAnON (D.pEd), th6 education poticy and
Fogram daveloprnont agency of tha govemmont duly o.ganizod and $tablished by
virtue ot Republic Act 9155, with pnncipel o6ce addrcss at DopEd Complex, Meralco
Avsnue, Pasig City, duly representod in this Agrs€mont by it3 S6cr6tary, LEOM)R
IAGTOLIS ERIONES, horoinefrer roferrod to a8 ths "DEPARTIENT";

-8nd-

Th€ OEPARTIEI{T OF EDITCATPN NATIOI{AL EIPLOYEES' UNION
(DspEd-NEU), a duly-ragistered and oxiBting publi€ s€c1or union and duly-accfedit€d
as the sol€ and exdusive colloctive n€gotiating agent for all non-acad€mic rank-and-
lilo emdoye€s of tho DEPARTTIENT natioflwide with principal orfic€ address et Room
306 Do.mitory E, ObpEd Complox, iibralco Avenue, Pasig City, duly r6presant6d in
this Agro€ment by itB Xational PreEidont, ATTY. t O INGO B. ALIDON, hereinefrer
r6f6ned to ar the'UNIO '.

WT'iIESSETH

WHEREAS, lha DepEd-NEU with Corlificatr of Rogbtration No, 1737 i8su6d
on August '14, 20Og by lh€ Depsrtment of Labor and Employmont (DOLE) and the Civil
S€ryice Commi$ion (CSC) and duly-accrodibd by th6 CSC on August 28, 2o12, with
Acsaditation No. 862, as th6 sole and oxclusive coll€ctivo nogotiahng agont for all
non-acadefiic rank-end-file employ€G ol tho DEPATIIENT as h€rein delined under
Articl€ ll;

WIIEREAII, th€ '1907 Constitution of th€ Reprrblic ot the Philipdn€s grants to
govemment \'rErkers ths right to form Unions and to coll€ctivs nogotiations under the

2. tut. lX, S€c. 2(5). "The right to s€tf-organizetion shall not b€ deni€d to
go\remmgnt omploye6s";

3. Art. Xlll, Sec. 3.'Th6 state shall alrord full prot6clbn to labor, locsl and
overs€as, organized and unorgsnized, and pronrcte full employm€nl and oquality of
emdoyn€nt @portunitios for all';

, ,plo ing provisbns:

1{t
\'; 1. Arl. lll, S€c. 8. Tha right of the p€oplo. induding ttrooe in the public and
/\brivatg sscloB, to lorm unioB, associationa, of gocislies for purposes not contrery to

law shall not b€ abddged":
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The slale shall guelantee lh€ rights of all wod(erB lo sslf-organization, colleclit/€
bargaining and n€gotiations, and p€acoful concortod activfies, induding the right to
striko in accordanco wit8 law. The wort€rs thdl be entided to s€clrity ol tsnuro,
humane conditions of vrork and a living wa€o. Th€y shsll also parlicipate in policy-

and d€cision-Inaking pfrsssB afuling thsir righb and ben€fits as may b€ provided

by larv.

WHEREAS, Article V, S€clion 13, Exocutivo Ordsr No. 180, issuod on Jun€ 01 .

1987, providos that the terms and coflditiom ol omploymsnt or the improvements
ther6of, excopt thoBe that ara fixod by law, may bo subioc't of negotiations b€trve€n
duly recogniz€d employees' organizations and appropriato govemmsnt authorities;

WHEREAS, tha DEPARTf,ENT recogniz63 the right of the omployoes to self-
organ ization and coll€ctive n€gotiations;

WHEREAIS, the UNlOll is duly-accredit€d as the sols and exclu8ivs colloclive
negotiating agent lor all non-€cad€mic mnk-and-fi|€ emdoyo€s of tha DEPARTIEIT
as herein d€fin€d under Artido lli

WHEREAS, on 5 Apdl 2021, the D€pEd Nalional Emdoye€s' Union submitled
therr p.opoeal8 fo( lh€ CtlA Ren€€otiation to Secr€tary Leflor Magtolis Briones,
through Undors€qelary Alain Dsl B. Pescua, Chairman of th€ DepEd Manag€ment
Negotiating Panel, with th€ requast to commonca with the rBn€gotiation proc$s;

WHEREAS, UndeBacrgtary Alain D6l B. Pascue, Chairman ol the DepEd
Mansgom€nt N€gotiating Panel, wrote a letter to Atty. Oomingo B. Alidon, Chairman
of tho DepEd NEU Negotiating Panel, requcsting tho submi$ion of cerlain documonts
from ths UNION b€lore the r€n€gotiation proc€ss is commenced;

WHEREAS, th€ UNION, through Atty. Domingo B. Alldon, its Natbnsl
President, was able to submit tho docum€nB r€quested by the DepEd Mansgem€nt,
and theso aro th6 follo,ying: (1) NEU Board R€€olutioo desigrating NEU Ofr<inl
Ropr€8ontatbna to the Ci.lA Ren€gotiatbn ; (2) Authonticat€d El€ction R8ulls of NEU
Omcial8 from Divisbns,/Rogions and CenFdl Olica fiom 2018 to 2021; (3) CSC and DOLE
Repoftofial RoquirEnEnts, sud! a8 Fhancial StEtamonts, Ro6te, of M€mb€rs, etc. as rsquirod
by Eppropriato ruhs and lBgulations and laws; and (4)Annual Roports ot NEU cov€ring 2018,

7P1s, 
eN mzo.

(,
\!, WHEREAS, on 13 April 2021, th€ First iroeting b€tw€€n the DopEd
/ Illanagement N€gotiating Panel and lh6 DspEd NEU N€gotiating Panol wa8 h€ld

vlrlually, whorsin th€ DepEd NEU Negotiating Panol prosented the n€w propos€h for
ttl€ 2021 CNA vi8-dFvis the 2018 CNA;

WHEREAS, on 28 Ap.il 2021, during the Socond Ranegotiation Meeting, ths
DopEd MenagafiEnt Panol and D€pEd NEU Pan6l manifost€d that thar6 was alroady
a "me6ting of lh€ minds" and that it was aore€d in pnnciCo that th€ effeclivity of th6
2021 CtlA sh6ll b€ 01 May 2021, with th€ concunonco to ins€rt the clause: '8ubiocl
to avaihbility of funds' on thce provisions with cct implications.

c.
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WHEREAS, there were exchanges ot Cl.lA with edits and rerorm Etting, 8s well
as a compreh€n3ivo comparison with thg 20'18 Cl,lA b€tweon the Managoment Pansl
and th€ NEU Nogotiating Panel b6lor6 its submi8sion to the S€cretary of Education:

WHEREAS, th6 finEl drafr of tha 2021 CNA v{aE also reviowod by tho Omca
of th€ Solicitor Geneml (OSG), as regerds to it3 l€gal, linancial and all other asp€cts
and validated its complianco with all gxisting lar,ra, rules and rbgulations lhat ars
relovanl on tho matt6r.

\;

N

WHEREAS, th€ DEPART EI{T and th€ UIION have mutually agre€d to
promote a \i/orting environmont that is conduoive to a hamonbus rpl8tionship
behrveen them, a padnorship thal enhencas emdoye€s' weltare and ptoductivity, and
a relationship that contibutes to effeclive end efrciont public sarvica.

ARNCLE I
DECLARATIOI{ OF PRINCIPLES

Soction l. RECOGNITK)N OF WORKERS'RlGltTS

The DEPARfIEIT and the UNION rgcoonize th€ basic rights ol wo(ko]s to
living wage, ssoJrity of-lanuro, career devoloprnont and humane \No.king conditions.

Sectlon 2. AOIIEREI{CE TO ]{ATO]{AL FOUCIES A1{O RIGHTS
GUARANTEED IN INTERTANONAL OONVE}ITIO S

The OEPARIUEi{T shall adhoro to Articl€ 4, Pen ll and Articlo 7, Part lll of the
ILO Convantim 151 (1978) on the Protoction of thg Right to Organize of Public S€rvico
Employe€s: Articrl€s (2X3X10), Pan 1 and Article (11), Part 2 ol ILO Convantion 98 on
th€ Rrght to Organize aM Collactive Bargaining (1949); Arlicl€ (20X1) of th€ Univsrsal
Declaration of Human Rights, guaranlaG th6 nghts of tvolk€rs to froodom of p€acolul
assembly ard association.

Soctlon 3. NOII.INTERFEREI{CE lil UNION ACTMnES

\ ff," DEPARTIENT 3hall in no caoe diro€dy or indirectly interfera with th'e
stablishmsnt, operalion or administration of the UNION through acts d€signed to
placs the laltor und6r ib control, provlded that lhe actlvities are in accordancs with the
CllA and in comdiance with existing laws, rule8 and rsguhtion8.

4. UI{IOI{ RECOGNITION OF THE DEPARTUENT'S AUTHORITY

The UNIOI{ remgnizes and rcepect3 lh6 authority ot the OEPARTHENT in th€
implomontEtion of existing laws gov6rning the tomc and conditions of employment in
ths government; implementation of oftics policies, guidolin€s, procadures, rules and
rogulations on such p€rsonnolactions as hiring, ptomotion, roa$ignment, termination
as a rssult of disciplinary acton; and providir€ end suEtaining €mployee welfare and
b€n€fits euthorized by bw. The DEPART ENT shall €xercis€ at ell timee sound
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diss€tion end Eologrtivo in ac@rdenco with law, sltd sutject to existing rul€s and
regulations induding the provisions h€rein sat fo h.

Socti,on 3. ADHEREICE TO [.AWS, RULES A D REGUI-ATIONS

Th€ aclivitbs of th€ Ut{lot{ shall b€ in consonencs with it3 purposes, existing
laws and reguletions, and shall b€ consistont with lh€ duty of govemrn€nl employ6€3
to provide officient, efisctivs and dapsndabl€ public sorvico.

Scctlon 6. PROiIOTION OF HARLONIOUS RELAnONSHIP

The DEPART ENT and the U ION shall Prorote a Progressive and
harmonious relationship and ophold th€ btt€r ard spiit of this Agreomo] .

ARTrcLE II
SCOPE OF COVERAGE

Tho DEPARTIE T ard the Ur{,Or{ hereby agreo thd his fulecliva
N€gotatbn Agraemont (CllA) cov€rs all non-acadomic ranl-€n+fi|€ employe€E of thg
D6pEd whos€ plantilla positims ars list€d in Anner "A'.

ll is understood-that norHcadomic rank-en&fl€ employGes coverod in thls
Agroemant are lhosa assigned in all organic unit8 of the DapEd, including the Office
ot the Secr€tary Prop€r, all offi€€s in th€ C€ntral Ofiica, Stefi Bureaus, all the
SeNicee/ConteB, RogionauDivision/Disaid Ofltce3, and all public elomentary and
gecondary schools nationwid€.

ARTICLE III
OEFININON OF IERHS

i. r Secdon t. ETBERSHIP FEE

Memborahip F€€ ref€fs to th€ on}time paymonl by memb€rE to th€ UNlo{rl in
accordanca with its CoBtitutbn and By-laws (CBL).

Sec'don 2. UNION DIrES

Agency Fe€ reters lo a rsagonablg amount ol ass€ssment doduded trom th€
CNA incontivg8 of non-members corresponding to tlr€ir paymont to the UNION tor the
b€n€fits recoived. Th€ amount of aooncy fse shall b€ dotormin€d in congonancs with
the Public S€ctor L€bor-Menag€ment Council (PSL-MC) Rosolutbn No. 01, s. 1993.

Union Ouss re{or lo th€ regular monthly cmtributims of members to the UNION
,r accordance with it8 CBL.

(rl
Aectlon3. AGENCY FEE
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ARTICLE IV
UNIOiI RECOG INON

S'ection l. UN]oN AS SOLE ANO EXGLUSIVE i{EGOTLATII{G AGEI{T

Th€ ITEPARTIENT recognizG lho Ul{lON es lh€ sole artd'exclusiv€ collectiv€
nogotiating ag6nt for all non-academic renk-and-file €mplolr6es of the Dspartment of
Education es defin€d urder Anicle ll helsol.

Pursuant to Soction 10 Articls lV ol ExsqJtiw Ord6r 180, the DEPART ENT
shall deal only with ths Ul{lON on all matters and iEau€8 afiecting the rights, bonorits
and interesls of all covored rDn-ac6demic rank-€nd-fi|€ employeas as defined under
Article ll hereof, during th6 effec'tivity ot this Agrs€ment.

Ssction 2. i{ONOISCRII. INATION

Th€ DEPARTrE T shall not di8criminet Egaimt any omploye€ du6 to, or
b€c8use of, hb/her m€mborship with the UI{loN, or aclbns done consistent with this
Agresm€nt.

Section 3. OFFICIAL nmE OFF

Subiecl to th6 exiloncies of the seMcs and th€ usual notification requiramonb,
th€ DEPARTIENT shallallotf, th€ U lol{ officsfB to atlend th€ following activiti€€ On
Offfclal Bualneaa:

'1. Nalional Exocutivo Officsrs (NEO) ard National Board of Truste€8
(NBOT):

a. Nati,Jnel Congross (onca a yeBr)
b. Joint Exocuwo ard National Bosd Meolings (quansrry)
c. lsland Clustor Assomblbs (all du8ter sssemblies each yssr)

2- Cenbal Offco Executive Offcers (COEO) and Membors and Regional
ExeoJtive Officars (REO) and Memb€rs:

a. Natbnal Congress lonca'a year)
b. lshnd Clusler Assembly (once e year, resp€ctive bland)
c. C€ntal or RegionalCongr63s (onco a year, r€sp€clive r6gion)

\ g. Oiviaion Executive Officsrs (DEO) and Members:

a. National Congr€86 (once a yoar)
b. lsland Cluster A$€mbly (oncs a year, rs3pectivs islend)
c. Ragknal Gongrees (onca a y.e., rGpective rEgion)
d. Divisbn Congrsss (oncs I year, re3poctiw division)

4. UltllON fficers shell b€ allotr€d to etbnd mn-DepEd rEotirEs,
conferenc8 and congr3.s6s, On Offraral Time, every year:

/I!
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shell b€ undor th€ ac€ountabiliy ot tho t NlOt{ tlallonal President or RegionauDivbbn
Chapter Prosid€nts, a tlr6 cas€ rnaybe. The ULlO+{ shatt tikewis€ b€ proviiled with
tel€phon€ lin68 or accals to an existing telophone line and intemet conhection.

\r

6.3 Oporlong lnd Xrlntenance Erpefl!8!

Th€ DEPARTIENT shall slloulder expensos for th€ ol;iridty and water
consumption as w6ll as talophon€ and internet connoction of th€ UNloN'S offics within
the D.opEd premises. lt shall asEist the U[lOt{ in th€ reproduction of instructional
matelials tor us€ during ofigntations, symposia and conlorsnceg on public s€clor
unionism as provid€d under CSC MC 10, s. 1968.

Soction 7. AUTOIATIC PAY'ROLL DEDUCnON SYSTE (APDSI

Th6 Ul{lON 3hell have the right io ched(-oft or payroll-doduct hrough the
APDS, union dues and othe; collec{ibbs frqn tho sahri€s of its memb€rs, provided
that th€ n€t take horne p6y of th€ m€flSor shsll nd ba l6s lhan tho amount pr$cribod
by law or by oxbtru DepEd OrdorB.

Excopt tor ths compulsory d€ductions i.e. GSIS Pr.miums, Withholding Tax.s,
Pao-lBlG Fund end PhilHealth contsibulions and olh€rE provitod by hw, doductbn of
union du€ and muual akl contlbutioB as we0 s olhor collectibl€s shell b€ given
priority ovor othor doduciions ftorn the salarba ol union members.

Ths DEPART ET{T racognizes and shall onforco with apEopriate offices the
nght ol the UNION to coll€ci mutual aid odrtributions in the amflnt provided und6r its
Constitutbn and Bylsws.

The DEPART E T elso recognizos that authorizatio.'r ,or the collection of
thes€ contributions iB submitted with lhs memborship form of sach momb6r.

Tha DEPARTIEiIT had issuod APDII Cod. 2030 to th€ UNlOl,l exclBiv6ly
lor the psym€nt of Union Oue3 and Mutud Aid Conuibutbm of DepEd NEU m6mber3,
as providod under MEMORANOUM OUF-2019o114 dated Juno 4, 2019, and shall
issue an APDS Sub-Codo to tho UNION as tho n6ed arisss.

The DEPARTHEIT scknowl€dgos Jh€ Fogram ol th€ UlllON in extendini
FiMncial Assistance to union m€mb€rs who wore aff,ict€d with or sucaJmb€d to

lD19 aE rv€ll aB oth€r appropriate b€nefits as d€finod by the UIION utilizing the
mutual ek, contributions.

Th€ DEPARTIEIIT 3hall r€mit all coll€ctions to th€ U]alON lhrough th€
UNION'8 natimal bank accounl within fffrscn (15) working days aft3r tho payroll
p€riod.

Th€ DEPARTnE T Bhall onsure lhal all applopdate officos in the C,entBl
Offco and field offica cornply threwith.

Sec{on 0. AGENCY FEES
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Agencl Fees shsll b€ d€dr]cl€d from th€ CllA lncantives of non-memb€rs ag
Payment to th€ U ION for th6 bongfits roceived. Such amount shall b€ detormin€d
by the UNION and prosontod to tho Joint Managoment and Union TWG (JMUTWG)
for consideration. Th€ Ag€ncy Fs€ e3sesc€d and coll€ct6d und6r eny of the following
circumstancos shall b€ dgemed raasoneble:

fr

1. Equivalent to all dues and oth6r contributions pekl by a irrmber during the
partiq.dar year when a CNA incontive is granlsd; or,

2. Any pe;contag€ (%) or amount that ts hirhff than the computetion in th€
imm€diatsly precading paragraph, duly conorrEd- in by the managemont
and union pands ol the JMUTWG.

ThE DEPARfIE T shall remit lh6 tol,al amount of Agency F€es cdlected to
th€ Uillol{ through the UIION'9 natjonal bank account within frn€6n (15) wo*ing
days from th6 dsduction th€r€ol.

Soction 9. TRANSIENT QUARTERS

The DEPARTf,EXT shall provid€ its emdoyees with decent and safe transient
quarton;.

S€c{lon 10. PERSOIIIIEL OUARTERS

The DEPART EIT shall ensure availabl€ decsnt end s€fe quarters to
accommodate drivers, utility worker3, s€curity pelsonnel. h€alth and emerg€ncy
r€sponse p€rsonnel and oth€f trontline p€rsonnol whon€vor ths nood 8risas.

Section tl. FUI{D RAISING ACnVmES

Th€ OEPART ENT shall albw tho Uillot{ th6 u8e of DspEd tacilitbs in holding
activitie including funGraising campaig l. lt shal allow the UNION to wderlake
income-g€neratin€ end fund-rabing activiti€i, sucfi a3 commiBaarisa, storcs, bazaars
(tiarEo6), canto€n and th€ liko,

I2. UNION FINANCIAL REPORT

7 The UNIOI{ shall lumish the DEPARTTIENT with its annual fnarrcisl repo

Soctlon 13. UNION REPRESEI{TATIOI{

Th6 DEPARTIE T shall ensuro UN|O rep(osontation at th€ Canlfal,
R€€ionauoivisbn and school lovels, in all of the follorving OepEd erbting committoas
or bodbs concarning employoes'righb and wdare, including thos6 that may be
subequantly form€d or €stBblbhod by the DEPARTf,Et{f, es goscrib€d or sp€cified
in CSC polido3, rul6s and ragulalions;

13.1 Per8onnel Soledion Board (PSB)
(Union repf33€ntaton shall b€ omur€d in the Rocruibnenu
Sebction/Promotion (RSP) ptroces3 of positions i&ntiliad in Ann€x '4")
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13.2 Porsonn€l DevolopmentCDmmittoe
13.3 Piogram on Awads and lncsttivo3 br Soryice Excsflenc€ (PRAISE)
13.4 Griovance Committ€
13.5 Prcvid€r Fund (PF) Board of Truslo€s
13.6 Natbnal Perfdmanca R.view ard Evabation Commifte€
'13.7 Uniforrvclothing Committes
13.8 Fro€dom of lnfomation (FOl) lmplomontElion Cornmittoe
13.9 G€nder and Dovdoprnont (GAD) Committso
13.10 lnt€grity Circls
13.11 Sp€cial or Ad Hoc Committeee involving norFacademb rank-and-file

6mploye€s and tho€€ which may be croatod, includim but not limitod to thosa which
etfocl rmrganizatiofl, staffing, dacomont, sporls, crihurel, recreational, annivsrBary.
Christmas celebrations.

The OEPART ENT rocognizes tho dulytl€ctod presidents of tho division
chaptars or duly-authorized Ut{lot{ ropres€ntetiveg ea the reprosontative ol the non-
ac€demic personngl of public schools in th€ Local School Board3. Thus, ths DepE+
NEU Oivision Chapter Pr€sidenl or duly-authorizcd ropre€€ntatve Ehall ropresanl thc
non-academic personnel of public scl|ools in the provinclal, city or municipel sciool
boards.

Th€ UillON qllell havo a rep.os€ntation in T€chnic€l Working Groups (TWGs)
and/or commi[6€s creatad for the pupose ol lomulating and/or am€nding policbs
goveming APDS end RSP ag wall as thffi€ eppeflaining to or afiocting th€ right8,
privil€g€s, interests ard oth€r metteB th€t efied the non-acadomic rank-end-rile
employees.

Th6 DEPARTmENT shall creats a committoa, with the inclusion of a union
reprs3sntative, to p€rform lhe scrs€ning and evalualion procsdurs of Contracld-
S€rvice applicsnts to bs pool€d ao roady source to comdement starling r€quiremonts
ot offic€3.

The DEPARTIEI{T shall consider th€ tesks poito.m€d in RSP procsssos, PF
Board of Truste6 and oth€r similar tasks as part of the Key Re3ull fuoas in th€
lndividual Perfomancs Commit n€nt and Reviow FoIm of lh6 union r6pro3entaliv6.

S€cdon 14. TRA,{SPARENCYil ln th€ spirit of tsansparBncy, the Ulllol{ shall b€ invitod in Management
Committeo me€tings of tho DEPART ENT to prsasnt and discuss issues rehtive to
the w€lfaro ol non-acad€mic r8nk-€nd-filo employe3s.

The Ut{lO sha aho b€ alloyr€d to act as unofficial obssrvsr in public biddingg
and awards on procuremant involving non-acadomic rank-an&file smployeor'
welfars/benefit8, puBuant to th€ provision of D.pEd Order No. 59, s. 2007.

Th€ DEPARTf,ENT and th€ tllllON agree to maintain I w€ll-informed
workplaG to be rnore afroctive in th6 fulfillmsnl of thoir rEp6div6 msndatoB. Thus,
th€ OEPARTIENT shall institrrtionalize sociel dialoguo and FOI committoo ectiviti$.
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Sec{on 15. SUBIISItIOX OF Ulllol{ OFFICERS' ROSTER

The U lO shall provide the DEPARTIENT with the nam6 o, its duly elected
officsrs (NEO, REO ard DEO) and the NBOT and any substitute or changes thereof
within ltf,€on (15) dgys from thoir official el€dbn/dosbnstion, as w6ll as thair tuncliong
and duties, as dofinod in the UNION'S CBL.

Section t8. ROSTER OF DEPARTIIENT PERSOIINEL

The DEPARTIENT shall provide th€ UNION annually with a sofrcopy of it3
Updat8d RGter, including PSI-POP, of non-€cad€mic rank-en+file p€rsonnel at all
levels (Csntral, R€gional, Division and School) to lnclude th€ folowing information:

1. Region Code
2. R69bn Nam€
3. Oivision Code
4. Divbion Name
5. Stalih Cod€
6. Statbn Namo
7. Empbyo€ Numb€r
8. Employeo Name (FirBt Name, Middlo Nama, LeEt Name)
9. PGition oode
'10. Position Tith
1 1. Basic Salary
12. Salary Grad6
13. Salary Stop
14. Dat6 of Birth
15- Gend€r

Soctlon 17. FII{AI{CIAL REPORTS AND OTHER REFERENCES

The DEPARTmENT 8hall tumilh the UNION witt copies of Financial Repo{tg
on lh6 following:

'1. Provk ent Fund
2. Annual DepEd Budget
3. Fund Utilizetion
4. COA Audit Reporl

18. otSsEl[t{ATroN oF DEPED TSSUAI{CES

The DEPARTf,EI{T shall institutionallzo the proper dissaminetion of DepEd
bsuancas dirgcuy affocling the gonsral ryaffaro ol rpn-aced€mic rank-an+filo
employess by induding the Ut{lON in the distribution lbt of sudt issuancas at th€
Cantral, Rogion€l and Division lav6ls.

"(

Sacdon 19. ORIENTATION Ol{ PUBLIC SECTOR U]{Pt{lSm
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Tho DEPARTIENT thall ellorv the UNION oPPortunity to m€€t with nowly-
appointed or n€wly-hircd non-academic rank-an+flo omPbyoos to orient thom about
ths UNION, iE CBL, programs, ecliviti€s and b€n6fit3.

For this purpos6, th€ DEPARTIEflT shell provido th€ UNION, overy June and
December, a list of its nay'ly-apponted or n€wly-hirod non-academic ]ank-and-tile
employo€s at th6 Central, R€gional, Oivision and School l€v€b.

S€cllon 20. CNA PRINTING

The DEPARTIIEI{T shall b6 responsibls for th6 publication of this Agre€ment
and its Annoxas on tho DopEd Wobsite for the infomation of all non-academic rank-
and-file smployess 8t th€ C6r ral, R€gional, Oivisbn and School levels.

S€G{ion 2I. REPRESENTATION IN AD ]NISTRATIVE PROCEEDINGS

Th€ OEPARTIENT shall ensure UNION repres€ntaton in fact-lirding/fomEl
investigation committlos. Thus, the DEPARTr ENT shall includ€ a UlllOl{
reprEgentative for non-ac€d€mic rank-an+lllg r$pondenb.

ARTICLE Y
RECRUITUEIIT, PROTONOT AT{O TERMII|ATION

Section '1. ADTIERENCE wlTH CSC POLICIES O]{ PERSOtI{EL ACnON

The DEPARTIE T shall erBureadhorqrca with existing CSC law and rulee
on p€Gonn€l aclion. lt shall adhero with CSC polbos and issuances in determining
position8 wilh 8up€.viso{y funclion8, e.g. Unit Hsad, Assistant Chief of DMsbn, or any
other issu6 relative to hiring and promotion.

Secton 2. t{EXT{1{{AltK SYSTEI

The OEPART ENT ahall aulomatically consider qualified n€xt-in-rank
employes as c€ndidatB for pro.notion. ln cas€ of vacancies in th€ fiIst and second
l6vels, all qualifiod noxt-in-rank omployo€s in the o.g8nizetionel unil \rrhere the

-,/scsncy axists shall automatically b€ candidates lor the subiecl vac6ncy.
-,, l
, il lntomal spplicsnts shall ha given priference ov6r extemal applicsnt8. provkiod
\|i the recommended intemal applicant mests the qualitication standards of the po8ition

' " being fill6d.

Soction 3. OPFORTUNIfY TO BE HIRED AS REGUI-AR E PLOYEE

Ths OEPART ET{T shall onsure thet in case of vacancy of any regular
pGition, the quafin€d casual, temporary and contractual employe€s in the Department
shall b6 given opportunity to bo hired a8 rogular 6mploye6.

ARTICLE VI
ECOl{Of,lC BE]{EF|TS
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S.€lion t. YEAR-END Cl{A IXCENTUE

Section 73 ol th€ Gen€ral Pro\,,isions of th€ 2021 Goneral Appropriations Act,

Fovides that d.parlments, hlreau end offics3 of tho Nalional Govomment may grsnt
Collective Negotiation Agrooment lncentive, from th€ allowablo MOOE allotm€nts
identified by the DBM, subioct to the following:

1. TlEre is a valk Cl,lA executod b€twoon tho ag€nc1 and the duly rocogniz€d
amployeo organization whidr includB a Fo\rision on coot-cutting rnoasutas
to bo undortakon coll€ctively by the Egency and its p€rsonnel;

2. Ttle one-tims annual payment of CtlA lncsnlivo mu8t bo made throllgh
wiitt€n resolutim signed by agency reprsdrtawos ol both lebo; and
manaoement, and apEov€d by th€ agency headi

3. The CNA lnc€ntive that may b€ grantod shall b€ limited to the amount
determinod by lhe DBM; and

4. Tho us6 of MOOE for th€ payment oI CNA lncantive shall b€ subi€cl to
approval by the agpnry hsad and rnado only dudng the veldity ot
approprietions. Any excess amounts thorofrom aftor payment ot the CNA
lncantive shall reyed to tl6 Goneral Fund.

The DEPARTUEITIT and Ul{lON shall adively undertako and impl€ment
programs that promo- te cost-ajttir€ moasur€s in the d€liv€ry of public asrvic€s in ord€r
to gansrate 8aving8. -

Hence, lhe Ut{lON shall ansuro lhat all its memb€rs shall cooperate in snd
actively suppori lh6 lmpbrnentatbn ot co€t.cuting m€aiuraa edoptod by tho
DEPARTIENT, such as:

1. DiscoiJraging loafing, puBuent to Civil S€rvico Law and DepEd rul6s:
2. Corndeting tasks within the rogular wo.king hour3 to avoid the ne€d to

rond€l ovedim€ s6ricos;
3. Encouraging vdunteorism in rendering extatime s€rvicss:
4. lmproving punctuality in roponing to tiork and promptly attonding to office

task3:
5. Roducing slecticity consumption by, among oth€€, switching otf lights, air

corditiming units end oOEr ehddcal equipment in vacant r@ms and all
slecfic6l units not in actual use ql wsll as maximizirE uB€ of natural light;'

6. Fleducing watar coBumptbn by, anrdE o rers, monitoring and immadiatdy
reporting dereclive end loaking faucet8, wate{ closals end flpes as well
practicing economical us€ of wator:

7. Economizing us€ of offics supdi€s through racycling practices:
8. Obssrving prop6r us€ and care of offico oquipmont and lacilities to minimize

maintenance costs and prolong thoir useful life;
9.- Roducing ofie vahich lrips through trip planning and caD@ling:
10. Avc*ling unnoc6sary ravels:
1 l. PromotirE pap€fless traruactbnr and communications through lh€ uso of

electrmic transrnissionsi 8M,
12- Undertaking olhor cool-oJning moasurB to g6n6rato savlngg.

\
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Fmm savings g€ndatsd thro{Eh coEtqjfiing rlassuras aa wsll as syatems
improvem€nt as irdicatod in this CNA" a CNA lncantivE shall b€ granted to non-
acadomic rank-€nd-fi|€ €rndoyo€s who are employed during th€ offudivity of thi3
Ct'lA. The incantive shall b€ detemin€d every year+nd, suti€ct to oxisting DBM
guidolines.

The DEPARTIEIT shall ensure, through the issuanca of d npmorandum, the
transfer from Divbion snd R€Oionel Offica8 to the C€nlral Offica all available ssvings
under MOOE items dofin€d in tho GMM, such as: Advonising Expenses,
Communication Expenses, Printing end Publication Exp€nsss, RopaiIs and
Maint€nanco Exp€nses, Supplie8 and Materials Exp€n86s, Transportation and
Delivery Exp€ns€s, Traveling Expensee and, Utility Expsnses, up lo the end of
November ev€ry year n€t of the expens€s to b€ incurred for the month o, Decembor
which shall foIm part of th€ pool€d savings for the pafn€nt o, CM lncentive in a given
year.

lmplementrtion ol this provision shsll b6 govsrn€d by DBM &rdget Circular llos
2006-1 end 201 1-5 and sucfr odl6r bsuancas of th6 DBM for th€ puDos6.

A Jdnt T€chnical WorkirE Group shall b€ crsat8d upon efisctivity of this CtlA
to b€ compG€d o, thre€ (3) to 6v6 (5) reprdentatives frorn os(*l psrty, to brmulsle
and promulgEto siteda, guil6lin6 end m€chaniEm for th€ dotarmination ol tho CNA
incsntivo and monitoriog and ovaluation of th€ Gi.cutting measurss underlaken in
accodsnco with this CNA.

For purposss of this Agr€€ment,all rank-and-fih nonacadamic omploy€o3 ot
the OEPARTiIENT, including offEers in the third level positions, are @v€rad in the
implementation of this Agre€ment pursuar to ltem (4xhxiixaa) of th€ Senate and
HouB€ ol Reprosantattves Joint R$olutbn No. 4, Seriee of 20Og approved on June
17, 2009.

The U]{|ON shall Plepare tho roater of mn-academic rank-and-ftle emdoyeea
ontiued to rgc€ive tho CNA incantivo eacfi y6er.

Ths linanca ofrcas o. oth€r concornod ofncas ol lr|a DEPARTIEIT shall b€
responsible fo( the pr€par8tion and pro6s8ing of the payroll for the payment of tho
Cl.lA incantive and ensur€ thal paymants {€ rocoived by th€ qualifi€d r€cipients.

i Soction 3. E PLOYIENT SEVERAXCE TOKENS
j

.J The DEPARTIENT shall rocognize lho lndividual commiEFnt and dodic€lion

\) of eactt rosigninglrotiring 6mdoyeo, afrer servirq the OEPARTIENT for fino€n (15)

2. YEAR€I{D GROGERIES'GIFT CERTIFICATES

Th€ DEPARTIE T shall recognize th€ collsc{ivs ofiorls ot all amployaos that
to the ofiicioncy, ooonomy and improvomont in agency op€rations which

rosultod in organizational productivity thmugh a year-end "Handog Pasasalamat'
programin th6 iorm of grocarios o. gin certficatC, amounting to not less than THREE
THOUSAT{D (Php3,0O0.@) pesos por omployeo, Bubiect to availatrility of tunds.
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Sec6oo 5. tlEALt+l INSURANCE AND ANNUAL IEDICA CHECK-IJP FOR
E PLOYEES

yoars or more, by awarding e plaque ot racognition and gold ring, cost of which shall
not oxceod THIRTY-FrVE TIIOUSAIiID (Php35,000.00) posos, subioci to availability
offunds, provklod, hor,v€var, that saparation from the Barvica i8 not due to discidinary
action.

Section 4. LOYALTY AWARD

The DEPARTIENT Bhall grant tokens, subiecl to availability of lunds, as
Loyalty Award to employe€s who h€vo sorved th€ agency continuously and
satisfactorily, a8 shown ofl tho teble bolow:

Yo!]f ln SaPlco Co.t (Php)
t0 (PortonCE d Plo+Pln+Phu€l 3,@0.00 - 5,000.00
f 5 (Porton lEod Pcn+Pln+PLqu.) 5.5@.00 - 7,5@.00
20 (PeEondlz.d P.n+PlrPl{ua) 8.000.00 - to.o(xl.qt
25 (P.Eon llz.d Wrtcfi+Pln+PLoue) 10.500.00 - 12.500.00
30 (P.raonrllzad Wltclr+Pln+Phque) r3,000.00 - r5.000.@
35 (Penonallzad Wttch+Pln+Pl.qua) 15.000.00 - 17,5t 0.00
/O (GoldRins+Pin+Pl.qm) 35,000.00 - .0.000.m
r(l (GoE Rlno+Pln+Pl.oe)

'lo.000.@ 
- 45.000.00

Th€ OEPARTIEI{T shall tacilitat€ th€ prcvlsion of H€allfi lnsuranca for all
employs€s lhrough a PF special loan wlhdcnfl for lhb purpoo€.

Tho DEPARTIENT shall enaure that fur|ds aro allotl€d for ita empby€€a'
annual m€dicau phy3ical check-up as provid€d undor S€dion 2, Rul€ Xll of ttle
Amendad Rul€s and Regulations o, EO 1E0.

S€Gtion 6. SERVICE AI{D RELIEF EFFORTS OURIT{G DISASTER

Th€ DEPARTUENT shall provire emerg€ncy s€.vicos and finarrcial assistsnce
ng and immediately after a diaaatsr and during pandemic in order to save livaa,

alleviate the pain and sufiering and pro/ido ba3ic subsistenc€ needs of affecled
employoos,

7. OUARA'{TII{E FACIUTY'ISOTATION AREA DURII{G PANDEIIIC

Tho DEPARTf,ENT shall provido a quarantne facility/isolataon area for
employees with infeclious dis€a8os/eilm€nts, such as COVID-1g and the like, with
24tl medicsl Btaf and provieion of fre€ moals for both th€ patienls and tacility stat{,

Sectlon E. UNION LEA\rES

Aside ftom the Spocial Leeve Privil€ges euthorized undsr sxisting CSC
Circulars and olher isEuancea, tha DEPARTIENT shdl gr8nt an sggr6gat6 of FIVE
THOUSAND (5,000) days Unkrn Leavos, during tho litotimo of this Agreement, to b€
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ellocatod among union officars and m€mbeB. Enioyment ot union leevo shall b€
corssd through the Union Natbnal Prssidont tor approval and monitoring purpG€s.

S€ction L FUNDIXG FOR ATHLEnC, CULTURAI- PHYSICAL AND ENTA
F]T ESS AGTN'MES

Tho DEPARTmEXT shall provid€ th€ n€cess8ry tunds to b€ utilized for athlotic
and cultural aclivities in ac.ordanc€ with the provisions of the General Appropriations
Act.

The UNION, in collebomtion with th€ Emdoyce wofare Divisim (EWD) end its
counterpart ofnc€ in th€ R€gional and Division Ofrce8 3hall ,ormul€ts a Physical and
Mental Fitnoss Program in accordarics with CSC MC No. 38, s. '1992 and CSC MC
No. 6, s- 1995 as reitsratod by CSC MC No. 8, s. 20it. Ths DEPARTUENT shall
ensur€ invdvo|rdlt of th6 UIION in planning and imCementing all Physical and
Mental Fitness Programs.

Sectlon 10. SHUTTLE BUS,VEHICLE SERVICE

The DEPARTf,EIIT shall provide Bhuttl€ buses or appropriate vehiclos to
transporl employees in lhe Centrsl, RegionauDMEion Olficas and schools to enable
thom to repod tor rcrk on lime in th€ nnrning and to sately r€tum homo in tho
enernoon afrsr offcs hours in accordanca with OBM Natbnal Budgpt Circubr No.
2017-1 on tho R6vis6d Guirelinee on tlp Acqubitix and Us€ of @vemm€nt Motor
V6hdes, subj€ct to availatility of funds.

Sec{ion t1. VEHICLE FOR EmERGENCY USE

Tho DEPARTIENT shall providg e vohiclo ,or emorgonc) ua6 a8 ready
rosponse to em6r96ncy h€alth css€s/situations of omployaos.

Scction t2. REITBUR9EflE]{T OF LEGAL EXPEI{SES

The OEPARTXET{T shall allow tlr€ rsimburs€ment of l€gal exp€ns€B
incuned by employeos, as pro/ided und€r S€cibn 416 Logal ExpofL3€s, Rules (8);(b);
Chapt6r 26, Titl€ 6, Volums I of th€ GAAM.

ARTICLE VII(. aereHrs ANo pRocRA s oN wELFARE AND DE\rELop Et{Ti,t
/, Woc{on 1. PAYf,ENT OF BEI{EFITS AND ASSIETANCE TO RETIREES

Th€ OEPAnT EXT shall tacilitata th€ prompl paym€nl of all ben6fit3 duo to
ratired or s€paratod employo€s.

Th€ DEPARTIE T shall Fovklo a pre-Etir€mont carneeling to all rotiring
employe€s. lt Bhall albw ernploye$ *'tlo arc about to rBtiro to be consid€rod on
olFicial time at he{lrlo month prior b thir laat day d t€.vic6 to orEble them to sacure
the required docufiienb/d€aranc€s from th€ OEPARTHEII end other governm€nl
agencies.
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Tho DEFART ENT, in recognitio of th€ employ€€'s contribulion to public
8€rvica during his/hor aciiv€ caro€r lile shall grant at l€ast TUTENTY THOITSAIID
(Php20.000) p€3os cash ben€fit to €sh ratirino omplolre€.

Secti,on 2. DAY CARE FACILmES

The DEPARTIIENT shall provid€ day care and breast-feeding lacilities and
und€rtako day care servicos for amploys€s' drildren under fiv6 (5) years of age to
improve working paranb' parform€nco snd minimize ebs€nto€ism of employoes duo
to problems relatod to childcare.

S.ction 3. NON-9ECTARIAII PMYER ROO OR WORSHIP HALL

Tho OEPARTIEIT shall allocato or e$ign a space/room in tho Cantral,
Ragimauoiyisbn Officos and schools as prayor roorn or worship hall. For thb
purpose, the DEPARTIET{T shall allow amploysos sufici€nt tim6 for rcrship and
Eayer activiti€€.

S.cTIon 4. EXPEIiISES FOR CONNNUITG PROFESSIOXAL DEVELOP EI{T

The DEPARfUE T shall assume exp..rs6s for the Supreme Court Mandate
on Mandatory Continuing Legal Education (tlCLE) of OepEd lawyers, and other
Continuing Profe$ional Education (CPE) roquirod by th6 Professional Reguletion
Commi$ion (PRC) tor other profeaaions to the axtent of the full Emount of registalbn
and lelaigd sxp€nses

ARTICLE VIII
I PLETENTATION AND TOI{ITORII{G SCHEXE

\i'J. Socdon I. U]{IoN.TATIAGE ET{T GOORDITAN GCO TITTEE

The Joint N€gotiating Pan€l shall s6rve as Union-Management Coordineting
Committ€€ (UMCC) to rnonitor impl€mentatim end Eddr€ss bau€a relativo to thia
CNA. Ths committe€ shall:

1. Monitor tho imdementation of this gNA, and report issuos or Foblems
relativa thsr€to in th6 Cgntral, Re€ional/DMsion ffices and Sch@ls
nationwids..lI 2. R€commerd solutions to conlroveBles or conflicts arising trom th€
intorpf,etations and/or er orcdn€nt of this Agreement.

3. Dissaminats this CNA to all concomod ornployees

4. Conveno onoe gvery qualter or as tho n6d arisos at such placo and timE
agBed upon by th€ padies.

ARTICLE IX
ENTIRETY AND IIOOIFICATION CI.AUSE
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Tho DEPARTmEXT and ho UNION agre€ that the torms and provisions heroin
containsd conslitJtB tha entire agre€ment botw€9n ths partios and sup€rs€do all
pr€vious communicslbns, repreE€ntations or agr@ments, either vsrbsl or writtsn,
b€twesn tha perties with rgsp€cl to th€ subiect matter horsin stipulated. Both parties
agre€ that all terms have b€€n discuss€d during lh€ n€gotiations lBading to this
Agrsemont and, therefor€ agre€ that n€gotiations will nol b€ reoDoned on any itom
during the life ot this Agro€ment, €xcept by mutu8l consant in writing or as othenviso
provided h6rein.

ARTICLE X
EFFECNVIY AT{D @NIT U]rY CLAUSE

Sectlon t. EFFECTIVITY

This Agre€mont shall bs efrective on 01 May 2021, subi€d to the ratific€tion by
major8 of th€ non-acadsnic rank-and-{ile employeee in the DEPARTrEIT and shall
remain in full lorca and afiact for a poriod of throo (3) yaars.

ln c6s€ of disputa in the interprotalion and olforc€mont of this Agro€ment, ths
s€me shall b€ resolvod in accordenca wilh EO 18O and oth€r p€rtin€nt laws, rulet end
rogulations.

Matters which arc subiect to tho commitrnont to ioindy pursu€ n€gotietion and
othgr futuro agrsements shall form part of this Agr€€mert.

Soclion 2. IIIPLEIENTING GUIDELINES

Within one (1) month from the dats of sfioctivity ot this Agr6€m€nt, the
OEPARTIEIT and the UNION thmugh tho created UMCC shall formulatB any or all
the necessary guid€lin€s in tho implem€nlation of ths provisions hsein containod
which shall b€ precont€d to both parties lu aproval.

ThE procBs of lomulalion and p€nding the guidelines for sdoctod provisions
of this CNA 6nd iE registration with th6 CSC shell not pIav€nt both parties from
implem€nting the other provisions of this A0r6€mont.

Section 3. RENEGOIIATION AND FREEI,OII PERIOD

Both partios agre€ to rne€t not later than sixty (60) cal€ndsr days prilx to ths expiration
of this Agrgement for th€ purpos€ of negotiating a n€w agre€m€nt to govsm tho
parties. Subioct to the observance of the other p6rty's righb during the fro€dom
p€riod, ths pmvisions of thie Agre€mont Bhall romain in lorc6 aM oftucl until a new
Collactivo Negotiation Agreement shall have be€n condudad and executod by the

partiss hav6 herounto sign€d this Agro€mont,

4arti6s.

\ I N wrlEss WHEREoF, th€
. 'Wthis dey of _,2021 in Pasio Cltv Philipdnos.
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FOR THE
DEPARTMENT OF EDUCATION

BRIONES

Al-At1{

Arw. A. ESGOAEDO
U

FOR THE DEPE}
NATIOML EMPLOYEES' UNION

ATTY.

SEn€d in lho pres€nco ot

Natimal Prseident
B, AUIrcN

of

-:-^x\.'a;:
JOHI{T{Y G. EALAWAG

Chairman, NBOT

ALCERA
General

EFREN

,

a ilotary Public, lor and in the City ol Pasig, Metro Manila, [*s
, personagy app€ored

Name Valid Go\,emm.nt lD# DatE & Placo of lE8ue

LEONOR MAGTOLIS BRIONES

ATTY. DOMINGO B. ALIDON

REPUBLIC OF THE PHILIPPINES)

PASIG CITY, METRO MANTLA )

o?'[rffldf.

oe. No. -Ejl-;Pags No.--JQt_;
Bod( No._a_;
S€ri6s ol 2021

ACKNOWLEDG ENT

s.s

Knosm to rno and to m€ known to be fie same persons t ho exoculad the llcaogoing
COI-LECTIVE NEGOTATION AGREEMENT and adootilGdged to mo that tro serp i8 thair
fre€ snd voluntrry 8ct andd6€d 8nd of ths orgsnizatbns they duly .€pr*ont.

ln wiEteta whersl I haw h€.ounto sot my hsnd and arix€d my Notatul Seal on tho
date and at Ole plsc. firlt Ebow writt n

ATTY.
N012'

E
I nlil D

Nrl;ri lTm lrtion l{

. TAYAO JR.
ac.3.|,2021
o.,-Q"---+)

Aitornd, r Roll

lilP No

No. 7122, - oat! July 8, 2020
E +* lll,.l

P1: tr: _ 'nxst thl,l
UaLE Con,,,iisr'ce No. cr.-i..rl
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